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Review Rec 
No.

Recommendations Approved by the 
Executive 18 November 2008

Update as of 24 February 2009 Update as of 26 January 2011

1 Continue to develop improved methods for 
advertising governor vacancies i.e. by targeting 
specific organisations,  in order to attract a more 
diverse mix of individuals to the role of governor 
and ensure it captures the information 
necessary to reflect changing circumstances 
and monitor diversity

We are currently working with School Governor 
'one stop shop' to target local businesses.

Work with School Governors One Stop Shop continues to 
attract highly qualified volunteers.

2 Create an information guide which identifies the 
most effective methods for finding and recruiting 
potential community governors and distribute it 
to all York schools 

Work on the information guide is in progress and 
will be completed within this academic year, for 
distribution by the end of the summer term (as 
requested by the Executive at their meeting on 
18/11/08, when they considered the Final report 
)

In was considered that guidance to governing bodies was 
best offered on a one-to-one basis, taking into account each 
school's needs.  This has promoted the recruitment of 
volunteers from BME communities.  The Governor Support 
and Development Service has been proactive in directing 
volunteers to schools where community vacancies exist.

3 Continue use of the ‘Exit Questionnaire’ in order 
to investigate governors motivation for leaving 
their post 

An Exit Questionnaire is now being sent to every 
Governor who resigns.  A freepost envelope is 
included to encourage responses, and all 
responses are recorded and the information 
reviewed.  SIGNED OFF
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